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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

NOBLE COLLEGE

Name of the head of the Institution

Dr. Ms.P.V. Anil a

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08672223009
Mobile no. 9908788783

Registered Email

pri nci pal nobl ecol | ege@ahoo. co.in

Alternate Email

i gacnobl ecol | ege@nai | . com

Address NOBLE ROAD BESI DE GOVT HOSPI TAL
City/Town MACHI LI PATNAM

State/UT Andhra Pradesh

Pincode 521001

2 Institutional Status




Autonomous Status (Provide date of Conformant of
Autonomous Status)

14- Sep-2012

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr S J Earnest

Phone no/Alternate Phone no.

08672223009

Mobile no.

9440778555

Registered Email

pri nci pal nobl ecol | ege@ahoo. co.in

Alternate Email

i gacnobl ecol | ege@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. nobl ecol |l egent m ac. i n/ use
rfil es/ AQARY®?02017-18%20FI NAL. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://noblecollegentmac.in/userfiles
[ Acadeni c%®?0Cal endar ¥202018- 19. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AsrEelEien Period From Period To
2 B+ 2.60 2017 25- Sep- 2017 29- Cct - 2022

6. Date of Establishment of IQAC

14- Sep- 2012

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Awar eness Conf erence on
Legal Literacy Rights and

30-Jan- 2019 120



http://www.noblecollegemtm.ac.in/userfiles/AQAR%202017-18%20FINAL.pdf
http://www.noblecollegemtm.ac.in/userfiles/AQAR%202017-18%20FINAL.pdf
https://noblecollegemtm.ac.in/userfiles/Academic%20Calendar%202018-19.pdf
https://noblecollegemtm.ac.in/userfiles/Academic%20Calendar%202018-19.pdf

Human Ri ghts

External Audit upl oading 26- Feb- 2019 45
the data for Al SHE 2
View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMRITEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Ni | Ni | Ni | 2019 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

The 1QAC ainms to facilitate processes and opportunities for all faculty nenbers,
adm ni strative staff and students to enhance their performance and devel op skills
at all levels, thereby making quality assurance an integral part of functioning
on the canpus. Sone of the activities and contributions nmade by | QAC in 201819
are: 1. The | QAC plans for various academ c and Nonacademi c activities. 2. The

f eedback from various stakehol ders collected and collated for further

del i berations and actions, it includes feedback from Parents, Alumi, Staff and
Students. based in the insights obtained, the departnents were informed to plan
for the revision in curriculumand policy decisions required in order to fulfill
various requirenments of students on their teaching, |earning experience in the
coll ege. 3. Records various programmes and activities of the college. 4. Mdtivates
the staff and students to use technology in the classroomlike PPTs, Peer
Teaching, Sem ars etc., 5. Provision of Renedial Coaching classes to academ cally
backward students. 6. Monitoring of a LearnerCentric TLI Methods. 7. The faculty
and students were encouraged to integrate Information and Communi cati on

Technol ogy in teaching and | earning process as it stinmulate the learners aids in
the classroomli ke PPT, Videp Lessons, Recordings and so on. The | QAC has



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/21726_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/21726_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/21726_Minutes.pdf

conduct ed teacher assessnment by the students and ot her stakehol ders |ike Parents,
Alumae to assess the quality of teaching and | earning.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Orientation to Academic Staff

Staff sensitised on various thenes
chosen for the deliberation.

To hel p departnents to docunent quality
enhancenent activities regularly

Assisted all the departnents to
decunent their activities regularly

To conduct Community Awar eness Prograns

Legal Literacy Club organi sed Awareness
Programme on | egal and Humal Rights in

the nonth of August and conducted

Awar eness Conference on Legal literacy

Ri ghts and Human rights in the nonth of
January. Departnent of Zool ogy observed
Ozone Day in the nmonth of Septenber.

To strengthen student circles and
Ext ension Activities

All the departnents encouraged their
students for Extension Activities

To enhance research activities anmong
staff and students . To notivate the
faculty to publish articles in Journals

One of the staff menbers P. Sant hi
of Hindi got Ph.D during this year.
M. K. A Vijayakumar qualified APSET-2018
in Library and Information Science.
Sonme research articles of the staff are
publ i shed in various journals.

I nternational -17 papers were published
in various journals. Papers presented
in Sem nars-19

HOD

To arrange Guest Lectures

Guest Lectures were arranged by the
departnents of Zool ogy, Telugu, Hindi,
Engl i sh, Botany, Chemi stry and Legal
Li teracy d ub.

Sem nars etc.,

To conduct BOS Meetings in the nonth of |Conducted Board of Studies on 20.2.2018

March, 2018 for all departnents.

To conduct Academ ¢ Council Meeting for |Academ ¢ Council Meeting was conducted

the academ ¢ year 2018-19 on 13.04.2018 for the academ c year
2018-19

Acadeni ¢ Audi t Acadenm ¢ Audit was done on 25.2.2019
and 26.2.2019 for the academ c year
2018-19

To conduct Field Trips, Student Department of Chemistry arranged a

Field trip to Sudha Gold Covering
Techni ques in Electro Planting,

Jewel ery Park, Pothepalli. Departnent
of Zool ogy arranged Field Trip to

Ver m conpost Uni t

View File



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/21726_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/21726_Quality.xlsx

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 25-Jan- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA UGBA( HEP) Hi story, 18/ 06/ 2018
Economi cs,

Political Science
BA UGBA( THP) Spl . Tel ugu, 18/ 06/ 2018

H story, Political

Sci ence
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
BA BA( HEP) 18/ 06/ 2018 Hi story, 18/ 06/ 2018

Economi cs,

Political

Sci ence

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course

Programme Specialization

Dates of Introduction

BA

Ni |

01/ 02/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the
College level during the Academic year.



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/21726_Syllabus_revision_1655466769.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/21726_programmes_on_employability_1655466795.xlsx

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA HEP, EHP, THP 18/ 06/ 2018
BCom Ceneral , Conputers 18/ 06/ 2018
BSc BZC, MPC, MECs, MPCs 18/ 06/ 2018

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

I'V)

HVPE (Sem|) 15/ 06/ 2016 170

Envi ronnent al studi es 15/ 06/ 2016 170
(Seml)

CSS (Sem 1) 15/ 06/ 2016 170

I nformati on 15/ 06/ 2016 170

Conmmuni cati on Technol ogy

(Sem 1)

CsS(sem I 11) 15/ 06/ 2016 179

ICT (Sem111) 15/ 06/ 2016 179

CSS (Sem V) 15/ 06/ 2016 175

Leader shi p Educati on 15/ 06/ 2016 175
(Sem1V)

Ent r epr eneur shi p 15/ 06/ 2016 175

Educati on (Sem V)
Anal ytical skills (Sem 15/ 06/ 2016 175

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Ni |

0

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

Nobl e Col | ege has been insisting on sustaining quality on the real mof academ s
and adniniatrative services.As a professional
conduct of feedback from various stakehol ders,

exercise the IQAC initiates the
t he feedback was obtai ned on



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/21726_Value_added_courses_1656061077.xlsx

syl | abus,

further

i mportant aspects which includes,

the year on various occations,
feedback in questionnaire formis taken from students,
assess the quality and standard of the institution and nmeasures are taken for
i mprovenent.

t he useful ness of the courses,
quality of teachers and various practices of acconpani nents.
feedback from Al umi

is taken.

Par ent s,

updati on of

Duri ng

Every year
Alimae to

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA HEP (Hi story, 20 9 5
Economi cs, Pol it
i cal Science)
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 531 32 27 3 5

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
45 40 4 5 2 0

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

A student who is enrolled in the college faces a myriad of challenges. The unfamiliar surroundings, Culture
shock, Peer pressure, pressure to perform, physical changes, career choices, relationships, identity formation
are some examples of issues that confront the young minds. Though a majority of students find ways to cope

with the issues, a number of them struggle for support ending up making unfavorable choices. This affects their
academic performance and the ensuing future. Hence it is important to provide a stigma free mainstream within
the academic framework with far reaching effect. The college came up with the concept of Mentoring. The
counseling and mentoring support was designed to cater to all the undergraduate and post graduate students of
Noble College. Mentoring is a mainstream activity that overarches every department. Mentors are experienced
faculty members who have signed up to support the student academically outside the scheduled class hours.

Every student is assigned a mentor with whom he/she can discuss any issue of concern. The students are

encouraged to meet their mentors at regular frequencies. Outcomes have been highly indicative that students
are able to maintain, regulate and revert to their former or higher functioning through counseling and are able to
translate this positivity into other dimensions of their life. Mentoring has proved to be highly successful with the
following outcomes. The students are well addressing the problematic issues of the personal domain of the
students’ life has shown an improvement in their academic pursuits as well.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/21726_Demand_ratio_1656061645.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/21726_ict_tools_1656066677.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/21726_e_resource_1656066687.xlsx

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

531 40 1:13

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during | No. of faculty with

the current year Ph.D

45 45 0 4 5

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Ni | Nill Ni |
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-

end/ year- end
examination

BA

UGHEP

Sem
|/ Cct-2018

03/ 11/ 2018

23/ 11/ 2018

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in

the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
0 531 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. nobl ecoll egent m ac. i n/index. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UGHEP BA Hi story, 17 9 53
Economi cs,
Political
Sci ence



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/21726_Evaluation_1655466458.xlsx
http://www.noblecollegemtm.ac.in/index.php

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

https://noblecollegentmac.in/userfiles/Students¥%0Sati sfactory¥@0Survey. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship
Nat i onal Ni | Ni | 01/ 06/ 2018 Ni |

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 00 Ni | 0 0
Proj ects
No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Bi o-di versity Essenti al Bot any 12/ 02/ 2019
tolife
One day wor kshop on Engli sh 16/ 01/ 2019

Engl i sh Conversation and
Witing Skills

Legal and Human Ri ghts Legal Literacy Cub 12/ 08/ 2018

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

Ni | Ni | Ni | 01/ 02/ 2018 00

No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/21726_Pass_percentage_1655466400.xlsx
https://noblecollegemtm.ac.in/userfiles/Students%20Satisfactory%20Survey.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Seminars_conducted/21726_Seminars_conducted_1656150680.xlsx

3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Ni | Ni | Ni | 0000 00 01/ 06/ 2018

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded
Hi ndi 1
3.4.2 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Tel ugu 3 0

I nt ernati onal Mat hemat i cs 2 0

I nt er nati onal Chemi stry 8 0

I nt ernati onal Commer ce 3 2.28

I nt ernati onal Zool ogy 1 0

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Commer ce 3
Mat herat i cs 1
Chemi stry 8
Tel ugu 7
Engl i sh 3

View File

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

Ni |

Publ i shed

0

01/ 06/ 2018

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Bhava Dr. G B A Scopus- | 2018 0 00 0
Veena nand Kumar [nternation
al Journal
of Tel ugu
Literary,
Cul tural



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/21726_journals_notified_on_UGC_1656153863.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/21726_Books_and_Chapters_1656153790.xlsx

and
| anguage
St udi es
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Bhava Dr. G B A Scopus- | 2018 0 0 Nobl e
Veena nand Kumar [nternation Col | ege
al Jour nal
of Tel ugu
Literary,
Cul tural
and
| anguage
St udi es
Shri np Manj ul a Scopus- 2019 0 0 Nobl e
Cul ture Sr eeveni Jpurnal of Col | ege
and its Appl i ed
| mpact on Sci ence
t he and Conput
Ecol ogy, ations
Econony of
Kri shna
District
No file upl oaded.
3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year
Number of Faculty International National State Local
At t ended/ Semi 8 14 1 7
nar s/ Wor kshops
Present ed 3 0 0 0
paper s
Resour ce 0 0 0 7
per sons
View File

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)
department

Name of consultancy
project

Consulting/Sponsoring
Agency

Revenue generated
(amount in rupees)

Wonen Enpower nent
Cel |

Nobl e Charity

Fund rai sed by
the Faculty of
Nobl e Col | ege

t hrough Exhi bition
Cum Sal e for the
poor and
meritorious
students every year
on 9th Feb

40000



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/21726_Bibliometrics_1655720342.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/21726_Faculty_participation_1656232883.xlsx

Depart nent of
Conmer ce

Skill Devel opnent -
Ent r epr eneur shi p

Fund Rai ser

2000

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

Ni | Ni | 0 0

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Rally on Plastic
Awar eness

NSS i n Speci al
Canp

1

50

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Mega Bl ood
Donati on Canp

Certificates
given to the
student vol unteers

| ndi an Red Cross
Soci ety

20

View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
6/ 2/ 2019 Nobl e Hi gh School 1 45
depart nent of School Activity
Hi ndi
cel ebration El ocuti on El ocuti on 1 10
of Grl Chid Conpetition
Day, 23/1/2019 organi zed by
Church of South
| ndi a
Swacch Wonen Wealth from 4 30
Bhar at , Enmpower nent Wast e
5/ 10/ 2018 Cel |
Swachh Wonen No Vehicl e 12 28
bhar at , Enmpower nent Day Pl antation
9/ 8/ 2018 Cel |
Swachh NSS No Vehicl e 12 28
bhar at , Day Pl antation



https://assessmentonline.naac.gov.in/public/Postacc/Extension/21726_Extension_1656155377.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/21726_Awards_for_extension_1655882847.xlsx

9/ 8/ 2018

Swachh NCC Swachh Bhar at 1 20
bhar at , Abyaan
28/ 1/ 2019

No file upl oaded.

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
Guest | ecture by Depart ment of managenent 1
Asst . Prof. L. Suseel a Zool ogy
, Krishna

Uni versity,
machi | i pat nam

View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact
details

Ni | Ni | Ni | 01/ 06/ 2018 01/ 06/ 2018 0

No file upl oaded.

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Ni | 01/ 06/ 2018 Ni | 0
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

100380 100380

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Campus Area Exi sting
Cl ass roomns Exi sting
Laboratori es Exi sting
Sem nar Halls Exi sting

Seminar halls with ICT facilities Newl y Added



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/21726_Collab_activities_1656150240.xlsx

O hers Newl y Added
No file upl oaded.
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
New Gen Li bnet Ful l'y 3.2 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 32731 4970100 155 14350 32886 4984450
Books
6682 886800 7 650 6689 887450
Ref erence
Books
Journal s 38 2200 0 0 38 2200
e- 5 6500 0 0 5 6500
Journal s
CD & 19 4240 0 0 19 4240
Vi deo
O hers(s 2 128000 0 0 2 128000
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

Ni |

Ni |

NI

01/ 06/ 2018

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 84 2 7 0 0 7 13 30 0
g

Added 3 0 20 0 0 0 2 20 0
Tot al 87 2 27 0 0 7 15 50 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

50 MBPS/ GBPS

4.3.3 — Facility for e-content




Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

Ni | Ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
800000 817910 200000 237332

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website)

? The Col l ege allocates and utilizes the available financial resources for
mai nt enance of different facilities by holding regular neetings of various
committees constituted for this purpose and by using the grants received by the
coll ege as per the requirenents in the interest of students. Laboratory: Record
of mai ntenance account is naintained by Lab In-Charge and supervi sed by HODs of
the concerned departnments. Mai ntenance of Laboratories are as follows: The
calibration, repairing and mai ntenance of sophisticated | ab equi pnent are done
by the authorized technicians. Library: ? The requirenent and list of books is
taken fromthe concerned departnents. The finalized |ist of required books is
duly approved and signed by the Principal. ? To ensure return of books, ‘no
dues’ fromthe library is mandatory for students before appearing in exam ?
O her issues such as weeding out of old titles, schedule of issue/return of
books etc., are chal ked out/resolved by the library commttee. ? New Gen LIBNET
is used in Library. Sports: Regarding the maintenance of sports equi pnent, the
coll ege sports In-charge is deputed. During the session 2018-19 col | ege
participated in Cricket, Kabaddi, Inter-Collegiate Chanpionship. Conputers: ?
Centralized conputer |aboratory established to enrich the students. ? Each
Depart nent having appropriate conputer for their requirenents ? Internet and W -
Fi enabl ed Canmpus. ? Open access journal facilities are available. C assroons:
? The coll ege has various committees for maintenance and upkeep of
infrastructure. At the departnental l|level, HODs submt their requirements to
the Principal regarding classroomfurniture and other. ? Administrative
officers will take In-charge for students academnic requirenments. Additionally:
? Departnent wi se annual stock verification is done by concerned Head of the
Departnment. ? Regul ar cl eaning of water tanks, proper garbage di sposal, pest
control, landscapi ng and mai ntenance of lawns is done by Institute concern
Enpl oyees. ? Col | ege canpus mai ntenance i s nonitored through regul ar
i nspection. ? Upkeep all facilities and cleanliness of environnent in nen’s and
wonen’ s hostel is maintained through Hostel nonitoring commttee. ? Updating of
software’s is done by | ab assistants.

http://www.noblecollegemtm.ac.in/index.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution



Nil
http://www.noblecollegemtm.ac.in/index.php

Fi nanci al Support
from Q her Sources
a) Nati onal NI L 0 0
b) I nt ernati onal NI L 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

Communi cati on
Skills

03/ 12/ 2018

247

Depart nment of

Engl i sh

No file upl oaded.

institution during the year

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed

students for students by have passedin

competitive career the comp. exam

examination counseling

activities
2018 Ni | 0 0 0 0
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
00 0 0 APSSDC AND 1397 363
VI PRO
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 8 BA Tel ugu Kri shna Un MA Tel ugu
iversity-3,
Andhra Uni ve
rsity-3, Sri

Venkat eswar a



https://assessmentonline.naac.gov.in/public/Postacc/Placement/21726_Placement_1655461878.xlsx

Uni versity-2
2019 5 BA Engli sh GDC Avani g MA Engli sh
adda- 2, Kri sh
na
Uni versity-3
2019 5 BA Economi cs GDC Avani g VA
adda- 3, Kri sh Econoni cs
na
Uni versity-2
2019 1 B. Com Conmer ce KBN VBA
Col | ege, Vij
ayawada, Kri s
hna
Uni versity-1
2019 3 B. Sc Chem stry Nobl e M Sc
Col | ege, Chemi stry
Kri shna
Uni versity-3
2019 1 BA Engl i sh Open B. Ed
Uni versity Engl i sh
2019 1 BA Engl i sh Gur ukul Bachel or
Theol ogi cal of Divinity
Col | ege,
Chennai
2019 1 BA Engl i sh Andhr a Bachel or
Christian of Divinity
Theol ogi cal
Col | ege,
Hyder abad
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Iltems

Number of students selected/ qualifying

Any O her

0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

NI L

NI L

Nill

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 NI L Nat i onal Ni Tl Ni Il 00 00
No file upl oaded.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/21726_Progression_1656175985.xlsx

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Orientation classes are conducted for the fresher’s at the beginning of the
academic year to help themunderstand the inportance of H gher Education. e
Every lecturer is allotted 20 students to guide and support themfor their al
round devel opnent ¢ The Career Cui dance and Pl acenent Cell provide guidance to
the students regarding higher studies and enpl oynent. ¢ Guest Lectures and
Sem nars organi zed for the students. ¢ Cl asses for the inprovenent of
Conmruni cation Skills. ¢« One day orientation programe was organi sed for the
first degree students at the begi nning of the academ c year to know the nature
of the college and the inportance of working hard to attain success in their
studies. ¢ The subject experts fromreputed coll eges provide Career gui dance
through their lectures . ¢ Career guidance and Placenment Cell provides gui dance
to the students to set their future and also to go for higher education. -
Car eer awareness progranmmes were conducted for final degree students.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

Nobl e col | ege Aut ononous has a regi stered Alumi Associations. It was

regi stered as Noble college old students Associati on Alumi Association on 15th
Mar ch 2007 Under the A P societies registration Act 35 of 2001. It has the
menor andum of Association . It has the executive conmttee with one president
and five vice presidents and one secretary and one joint secretary and one
treasurer and three executive nenmbers as chairman and correspondent of noble
col | ege Gouerni ng body.

5.4.2 — No. of registered Alumni:

25

5.4.3 — Alumni contribution during the year (in Rupees) :

10000

5.4.4 — Meetings/activities organized by Alumni Association :

The Alumi extends financial support as and when necessary. e« Alummae provide
i deas and suggestions for curriculum devel opnent and qual ity enhancenent of the
institution

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Practices of decentralization and participative managenent during 2018-2019 The
institution practices Decentralization and Participative Managenent. The
success of an institution is the result of the conmbined efforts of all who work
towards attaining the vision of the institution. R ght fromthe managenent to
staff and students, all the stakeholders have a role to play in building of the
coll ege. Their involvenent and cooperation in devising and inplenenting
deci si on maki ng policies for academ ¢ and adninistrative affairs through
various bodies and conmttees have contributed to the growth of the coll ege.
Institution focuses keen on decentralization by intending equal opportunity to
participate in the functioning of the institution managenent conprises of
managenent Committee, Coll ege Governing Body and each commttee has been
provided with specific functions cater to the needs of institution. Managenent




Conmittee takes care of infrastructure facilities which fulfill the quality and
the required needs of the higher education bodies to reach the set goal or
bench-mark of the institution. It also extends all the anenities for the
teachi ng and Non-teaching faculty and students. Coll ege Governing Body takes
care of financial managenent and the inplenentation of facilities for the
institution with the cries to upgrade the standard of anenities which supports
effectively the teaching | earning and research aspects. It guides and
articul ates the avail abl e resources and provi des freehand to the head of the
Institution to carry out the activities in order to reach the expected nmaxi num
standard in turn to notivate the teaching and Non-teaching staff to work
according to the goal set. The Principal, Heads of the Departnents, Teaching
and non-teaching staff along with students together concentrate on fostering
the progress of institution by sharing the responsibilities and participate in
grown of institution and to act according to the ains and objectives of the
Institution. 1. Principal: Principal is the nenber secretary of the governing
body and chai rperson of the IQAC. The Principal in consultation with the
teachers of different conmttees for planning and inplementation of different
academ c, admnistration and related policies. Al academ c and operati onal
policies are based on the unani nous deci sion of the governing body, the | QAC
and the teachers of the college. ¢ Internal Quality Assurance Cell (1QAC) -
Fi nance Committee ¢ Academnmi c Cal endar Hand Book ¢ Admi ssions ¢ Tine-Table e
Attendance ¢ Examination Cell ¢« UGC Conmittee ¢ Special Fee ¢ Prize
Distribution Commttee « Magazine ¢ Library ¢ Academ c Audit < Discipline
Committee » Gievance Cel | ¢ Literary debates ¢ Extra-Curricular Activities e
Al umi Association ¢ Choir Committee ¢ Sports Committee ¢ Parents Association e
Student Welfare ¢ Wnen Enpowernment Cell ¢ Anti-Ragging Conmittee ¢ Progranme
Designing Conmittee « Prayer Conmittee ¢ News Letter Commi ttee ¢ Schol arships
Committee « First Aid Committee ¢ Career Guidance Cell ¢« Eco Club ¢« Red Ri bbon
Club ¢ Consunmer Club 2. Faculty: Faculty nenbers are given representation in
various conmittees/ Cells nominated by the Principal and the governing Body, in
the 1 QAC and other Conmttees. Every year, the conposition of different
commttees is changed to ensure a uniform

6.1.2 — Does the institution have a Management Information System (MIS)?

No

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng Necessary steps are taken to inprove
teaching and | earni ng nethods. ¢ The
col | ege provides the syllabus for
enabling the students to know what they
are going to learn. ¢ Acadenic
cal endar, with rules and regul ati ons,
exam nati on schedul e and ot her academ c
activities is provided to the staff and
students in the beginning of the
academ c year. ¢ The coll ege has well
experienced and qualified lecturers to
teach all the courses. ¢ Library kept
open one hour before and after the
col l ege hours. ¢ Choice Based Credit
Systemis introduced fromthe academnc
year 2015-16. ¢ Junbling nodel of
seating arrangenent for senmester end
exam nations. ¢ Internal Squad for the




snoot h conduct of Examinations. e
External Eval uation pattern is
foll owed. ¢« Faculty menbers are

notivated to design contenporary, skil
based and val ue- added courses. -
Constant review of testing and
eval uati on patterns encourages
creativity, originality and anal yti cal
thinking. ¢ Faculty is encouraged to
attend Refresher courses, semnars,
wor kshops, conferences and orientation
courses. ¢ The students ate notivated
to present seminars through PPT and

Peer teaching al so through PPT. o

Comput er ai ded | earning has provided. -

Group di scussions, assignnents, study

projects, semnars etc., are regul ar

teaching and | earni ng nethods used in
t he cl assroom

Exam nati on and Eval uati on

e The col |l ege has different
nmechani sms to ensure a systenmatic
conduct of exami nation and eval uati on.
» Coding systemis followed for
eval uation. ¢ Single valuation. -
Manual Exam nation and Eval uation. -
Suppl enent ary Examinations. ¢ Results
are declared within 21 days fromthe
date of the last exam nation. ¢ Choice
Based Credit System ¢ Every student is
expected to submit an assignnent/ paper
presentation in each subject in each
senester.

Research and Devel opnent

e The faculty notivates and extends
help to the students to do study
projects. o The staff are notivated to
do M Phil., and Ph,D., Refresher course
and Major, Mnor Projects. ¢ The
Managenent encourages the staff to do
research work part tinme and publish
papers.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

e The col |l ege has good infrastructure
and spacious library with sufficient
conputers, Internet facilities. o A
wel | - equi pped Automated Library with
New Gen Lib Software. It is used for
bar codi ng, access to book catal ogue
and issuing. « C C Caneras are
installed in every bl ock,
Admi nistrative block, Ofice, Conputer
| abs, Cl ass Roons, in the main gate and
library. « One generator is installed
in the college, connected to al
sections. ¢ The coll ege has well
equi pped Gymmasi um wi t h nunmber of
equi pment’ s such as Lat Row ng,
Butterfly. ArmCurl, Leg Curl, Bench

Press-Inclined and Declined. ¢ Desktops




and printers are nmade available to the
staff | alnost every department. ¢ The
ICT facilities and other |earning
resources are adequately available in
the Institution for academ c and
adm ni strative purposes. The staff and
students have access to technol ogy and
information retrieval to neet their
academ c needs.

Human Resource Managenent

e The coll ege has conmitted dedi cated
faculty and a good Managenent. ¢ The
coll ege has well qualified and
conpetent lecturer to handle the
courses. ¢ The faculty extend their
services as resource persons, BGCS
menbers, University Exam nation
observers etc., ¢ Internet facility is
provided to all the departments. -
Staff is encouraged to attend Seni nars,
Wr kshops, conferences and Refresher
Courses. < Staff nenmbers are given
opportunity to pursue M Phil/Ph.D under
faculty Devel opnent Programe of UGC.

Industry Interaction / Coll aboration

e The col |l ege has constructive
relationship with various institutions
of the nearby locality to work on
various outreach and extension
activities. Academic partnership with
the following Universities: 1. Krishna
Uni versity 2. Acharya Nagarjuna
University 3. Andhra University
Acadeni c partnership with the follow ng
Col | eges: 1. SVRM Col | ege, Nagaram 2.
DNR Gover nnment Degree Col | ege for
Wnen, Pal akol 3. SRR CVR Gover nnent
degree Coll ege, Vijayawada 4. KTR
Wnen' s Col | ege, CGudivada 5. ANR
Col | ege, CGudivada 6. Stella College
Vi jayawada 7. Montessori Mhila
Kal asal a, Vijayawada 8. JMJ Col | ege for
Wonren, Tenali 9. The Hi ndu Col | ege,
Machi | i pat nam

Adm ssion of Students

e Admi ssion of students to various
courses is based on nerit and as per
the norns of the governnent. The
Christian Mnority students are al so
given preference in adm ssion. ¢ The
Admi ssion committee verifies the
eligibility of the candidates and then
admts the candidates. o Efforts are
made to ensure that all students
seeki ng adm ssion to the various
courses stay infornmed through different
nodes of publicity. ¢« The college is
committed to serving the economically
and socially marginalized sections of
the society and to this end the poor




students are given opportunity to study

in the college. « The college strictly

adheres to the government norns in the
adm ssi on process giving chance to
various sections of the society.

Curri cul um Devel opnent

e Board of studies nmeetings are
conduct ed every year and suggestions
and i deas generated are thoroughly
di scussed and incorporated in the
curriculum < Feedback fromthe
students and other stakeholders is
taken. ¢ The students, apart fromthe
core syllabus are given opportunity to
| earn communi cation skills, computer
skill. » Necessary steps are taken to
i mprove teachi ng and | earni ng nethods.
* An assessnent of the effectiveness of
the curriculumis done through feedback
obtained fromfaculty, Students,
al utmae, subj ect experts and nenbers of
the academ c audit. ¢ The experience
gai ned by the faculty nmenbers as
resource persons at conferences,
sem nars, workshops and al so as nenbers
of Board of Studies and Academ c Audit
conmittees in other institutions
facilitates the process of revision.
The revised courses and syllabi are
t hen di scussed in the Board of studies
neetings. ¢ The recomendati ons of the
boards are brought to the Academ c
Council for its approval. The
syl | abuses are franmed to neet the
gl obal needs. + Besides the core
syl | abus, nunmber of skill devel oprent,
el ective papers and know edge based
courses are offered

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Correspondent in liaison with the
Principal collects budget requirenents
fromthe departments. After the
al I ocati on of funds each departnent is
expected to subnit a report on the
activities conducted utilizing the
resources provided by the nanagenent.

Adm ni stration

The Principal envisions and
coordi nates the organi zati onal
functioning through the staff counci
conprising all the heads of the
departnents. The Principal also directs
the working of the office for an
appropriate supportive role of the
adm ni strative staff in both acadenic
and adm ni strative work. The day-to-day
adm ni stration of the college is




nonitored by the Principa
hel p of the conmttees constituted for
t he purpose.

with the

Fi nance and Accounts

approval .

Pri nci pal

The budget

The Finance Committee prepares the
budget for the Academ c year
consi dering the requirenments of al
departnments.
before the Governing Body for the
I ncone and expenditure are
noni tored by the Correspondent,
and the Senior Assistant.

duly
t he
is placed

St udent Admi ssion and Support

gover nment .

di fferent

Nobl e Col | ege admts students based
on nerit and as per the norns of the
Christian mnority students
are also given priority for

Efforts are nmade to ensure that al

students seeking admi ssion to the
various courses stay inforned through
nodes of publicity. Noble
college is conmitted to serve the
econom cally and socially marginalized
sections of the society.

adm ssi on.

Exam nati on

i nfrastructural
conduct of exam nations.
checki ng nmechani sns is used to
establish confidentiality and
integrity. Generating Mark Lists,
Tabul ation Reports and ot her
exam nation reports are generat ed.

Nobl e Col | ege uses al

facilities for

t he
Vi gor ous

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 Dr. V. Swar upa Recent Trends School of 100
Rani in Applied Life Health
Bi ol ogy Sci ences,
Uni versity
Col | ege of
Sci ence
Technol ogy,
Adi kavi Nannaya
Uni versity, Raj
amahendr avar am
2018 Dr. G B. Anand Vaar anasi SRR CVR Govt. 100
Kumar vari Degree Col | ege
CGeyakavi t aa (A), Vijayawada
Vi bhavam
View File

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/21726_Faculty_Emp_1655911002.xlsx

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill Ni | Ni | 0 0
01/ 06/ 2018 |01/ 06/ 2018
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ni | 0 01/ 06/ 2018 01/ 06/ 2018 00
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
14 41 5 6
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
Maternity Leave, OD for Group I nsurance Nobl e Charity,
attendi ng sem nars, Schol arshi ps from
Conf erences and Wr kshops governnent and fee
concessions from
management, Faculty al so
extends financial help to
t he poor and neritorious
students.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts Internal Audit Regularly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion II1)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System




6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes CCE, AP No NI L
Adm ni strative No NI L No NI L

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1. Parents express their views and gives val uabl e suggestions for the
devel opnent of the students during Parent-Teacher neetings and feedback is
taken fromthe parents and the nmanagenent and the teachers take efforts to

i npl enent them 2. Parent pronote adm ssions every year.

6.5.3 — Development programmes for support staff (at least three)

1. Non-Teaching staff are encouraged to register thenselves for higher
education. 2. Arranges tal ks on noral and ethical values, Mdtivational and
Spiritual tal ks keep themwell bal anced and heal t hy.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

The I QAC neets regularly to discuss various plans to pronote research climte
and notivate the faculty to do M Phil and Ph. D and Refresher courses. ¢ The
| QAC of the college encourages the staff to apply for FDP (Faculty Devel opnent
Programe), Major and M nor Research projects and to organi se sem nars
wor kshops and conferences etc. ¢ It also notivates the staff for research
publications, articles, reviews and books. ¢ The library has the | atest and
update versions of research software |i ke M5 Excel, SPSS etc. Various journals,
books, Magazi nes etc., are also subscribed to pronbte the research activities
of the Institution.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 A CGuest 10/ 08/ 2018 10/ 08/ 2018 10/ 08/ 2018 35

Lecture was
arranged by
t he
depart nent
of Zol ogy on
chr onosones

View File

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/21726_Quality_Initiatives_B_1656235047.xlsx

programme

Female

Male

Wonen
Awar eness Canp
on Heal t hy
Practice in
col | aboration
with | CDS

19/ 02/ 2019

19/ 02/ 2019

30 0

Grl Child
Day

23/ 01/ 2019

23/ 01/ 2019

I nt ernati onal
Wonrens Day

08/ 03/ 2019

08/ 03/ 2019

70 10

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Worl d Environnment day was observed on 5.6.2018. Ozone day was observed by the
depart nent of Zool ogy on 15.9.2018, No vehicle day was al so observed on

9/ 8/ 2019.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Ranp/ Rai | s Yes 0
Scri bes for exam nation Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 Ni Il 1 28/ 01/ 2 1 Ant i 43
019 Tobacco |Awar eness
and Drug [Programe
on No to
Tobacco
and Drugs

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Cal endar

and Hand Book

01/ 06/ 2018

Code of conduct for
students illustrated in
t he hand book circul ated

anong faculty and

students. Strict
di sci pline shall be
mai ntained at all tines
on the coll ege prem ses.
No student is allowed to




enter or |eave the class
roomw t hout prior
perm ssion of the
| ecturer concerned.
Raggi ng i s prohibited.
whenever a conmes to the
principal, the Principal
shoul d enquire the sane
forthwith and if the
complaint is found true
shall suspend the
student/students
conpl ai ned agai nst such
period as nay be deened
necessary. The student
shoul d keep the identity
card issued by the
col | ege. The student
shoul d show the identity
card when dermanded by any
authority og the college
for verification. Al the
students must attend the
college in full uniform
Students are permtted to
attend the college in
civil dress on Friday
only. Use of Mbile
phones by the students in
the class rooms is
strictly prohibited.
Person who is not the
student of this college
is not allowed wthout

the prior perm ssion of
the Principal of the
Col | ege.
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
Legal Literacy 10/ 08/ 2018 10/ 08/ 2018 75
Cl ub organi sed
Awar eness Progr anmme
on Legal and Hunman
Val ues
Depart nment of 20/ 02/ 2019 20/ 02/ 2019 37
Engl i sh organi sed
awar eness progr anre
on Social Justice i
I ndi a
I nt ernati onal 08/ 03/ 2019 08/ 03/ 2019 100
Wonens Day
Ozone Day- Ozone 15/ 09/ 2018 15/ 09/ 2018 30
Depl etion

No file upl oaded.




7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The institution conduct clean and green programme regularly to incul cate sense
responsibility to the students.

The follow ng Eco-friendly nmeasures have taken
by the institution-

1. Soak pits prepared by the students 2. Plantation 3. Lawn

Movi ng 4. Pruning of plants 5. No vehicle day observed 6. NSS and NCC

vol unteers participated in clean canpus program 7. The existing RO pl ant

supply water for the entire college. 8. Botanical garden with nedicinal plants
9. Organi zi ng awareness prograns on environnent and wild |ife.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

At least two institutional best practices Best Practice 1. To nurture and
foster a positive canpus climate for holistic formation of students,

to the psycho-social wellbeing of the students. To facilitate and enpower
students for self-devel opment and actualization. To create cohesive, congeni al
and supportive |learning relationships between student-staff caregivers to help
students evolve at their best. A student who is enrolled for college is faced
wi th countless challenges. The unfam |iar surroundings, cultural shock, Peer

pressure, pressure to perform physical challenges, career choices,
rel ati onships, identity formation are just some exanples of issues that

confront the young minds. Though a majority of students find ways to cope with
t hese i ssues,

a nunber of them struggle for support ending up naking
unf avorabl e choices. This affects their academni c perfornmance and the ensuing
future. Hence it

is inportant to provide a stigma free mai nstream service
within the academc framework with far reaching effect.

education systemis undergoing a large transition.
| arge di sconnect between the school
especially in the termnal tear

to cater

The | ndi an hi gher
There has al ways been a
and the college system In schools

of 12th standard the students are subjected to
trenmendous pressure to score narks to get to the right college and the

preferred course. Wen they enter college, especially fromrural areas they
have earned a new found freedomin ternms of choice of subjects,
habits, social world and interaction with a |arger society.

context, that the counseling and nmentoring becone relevant. The counseling and
ment ori ng support was designed to cater to all the undergraduate students.
Mentoring is a mainstreaned activity that overarches every departnment. Mentors
are experienced faculty nenbers who have signed up to support the student
academical ly outside the schedul ed cl ass hours. Every student is assigned a
mentor with whom he/ she can di scuss any issue of concern or that cones in the

way of optimal |earning. The students are encouraged to neet their
regul ar frequencies.

| ear ni ng
It isinthis

nentors at
Addr essing the problematic issues of the personal donain

of the student’s |life has shown an inprovenent in their academ c pursuits as

wel I . Students feedback reflects positively an academ ¢ and persona

in helping themcope with their life. The overall performance of the student is

anal yzed by viewi ng the Academ c Mentoring. Best practice 2 The follow ng eco —

friendly nmeasures are taken by the institutions ¢ Soak pits ¢ Plantation e
Pruning of Plants ¢« Lawn Moving ¢ Conpetitions |ike essay witing and poster

presentation were conducted for the students ¢ No vehicle day observed tw ce

ment ori ng

this year.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. nobl ecoll egemt m ac. i n/index. php
7.3 — Institutional Distinctiveness

thrust in not more than 500 words

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and



http://www.noblecollegemtm.ac.in/index.php

* Val ue education and Mentoring classes are arranged in the regular time table.
e Spiritual anbience is created in the canpus through daily prayers, spiritual
tal ks by various religious |eaders « It pronotes research culture and
publications

Provide the weblink of the institution

http://ww. nobl ecoll egenmt m ac. i n/index. php

8.Future Plans of Actions for Next Academic Year

Arrange communi cative English C asses for the students ¢ Encourage the staff
nenbers to apply and organi ze UGC Sponsor National Sem nars and \Wrkshops -
Motivate the faculty to wite and publish articles and books ¢ Enhance the Ph.
Ds , Mnor and Major Projects  Strengthen Alumi « Enriching tutorial system
and renedi al classes. ¢ To Encourage all the departnments to conduct conmunity
ori ented programes and semninars.



http://www.noblecollegemtm.ac.in/index.php
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